


An
intentionally 
inclusive 
path to growth

Monica Martinez
Eastern University, Marketing and Management Major, 2020

What’s your hometown?
San Salvador, El Salvador

Where do you live now?
Chesterbrook, Pennsylvania

Where are you working/interning now?
I’m an e-commerce intern at QVC in West Chester, Pennsylvania.

What do you love about Philadelphia?
When I first came to Eastern, I actually lived with a family in Manayunk. That 
experience got me familiar with Philadelphia, and there were many things I 
fell in love with. The food is amazing; the neighborhoods have such different 
character and are great to walk around in; and the people are so diverse. Now, 
I’m the one among my friends to say, “Let’s go to explore something new.”

I’m now an intern at QVC working with the e-commerce team. I’ve worked on 
two different teams during my internships at QVC, and that’s really helped me 
shape what I’d like to do after I graduate. The opportunity to have an internship 
at a large company like QVC where I can learn from many different roles is a great 
advantage of going to school in this region. 

What did Campus Philly add to your college experience?
I learned about Campus Philly from Sarah Todd at the Center for Career 
Development at Eastern. I had a chance to be a part of Campus Philly’s “street 
team” going to other campuses to tell new students about all there is to take 
advantage of in Philadelphia. I got to meet students from other schools, build my 
confidence and create a network of friends for myself here.
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Inclusive Growth

Students at Campus Philly career events are also more racially diverse 
than the regional college student population as a whole. 

Philadelphia’s path to growth is intentionally inclusive. The result 
is that young college-educated residents in Philadelphia are more 
diverse than those in other cities experiencing high rates of college-
educated population growth.

Campus Philly helps students see their future in Philadelphia by 
introducing them to a diverse range of young professionals like 
them. We offer free tickets and discounted access to a wide range of 
Philadelphia cultural and entertainment experiences. And Campus 
Philly events focus on students building networks with each other. 
The connections Campus Philly builds for students provide the 
advantages that are common for students from college-going 
families and convey to students, “We are eager to have you here.”

Race/Ethnicity of Bachelor’s Degree Holders by City

Source: American Community Survey Public Use Micro Sample (PUMS); Columns may not sum to 100% as a result of rounding

Ages 25–34, 2016

Campus Philly’s Audience vs. Regional College Population
2018

Among cities with the largest growth in  
college-educated millennials, Philadelphia 
stands out as the most racially diverse.

Philadelphia Seattle Washington, DC Denver

White  54%

Campus Philly Audience Regional College Population

African/African American  28%
African/African American  16%

Asian/Asian American  31%

Asian/Asian American  11%

Hispanic  6%

Hispanic  5%

Caucasian/White  28%

Caucasian/White  55%

Mixed race/other  6% Mixed race/other  2%

White  59% White  61%

White  78%

Black  20% Black  5%
Black  17%

Black  4%Hispanic  8%

Hispanic  7%

Hispanic  11%
Hispanic  12%Asian  17%

Asian  23%

Asian  10% Asian  2%Other  1% Other  5% Other  2% Other  3%
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From
falling in love
with Philadelphia to 
launching here
after graduation

Anna Ladd
University of the Arts, Photography Major, 2016

What’s your hometown?
Sterling, Virginia

Where do you live now?
South Philly

Where are you working now?
I work at the Kimmel Center as a Digital Marketing Associate.

What do you love about Philadelphia?
I loved Philly from the moment I moved here. I felt there were active 
communities for all of my interests, especially music and art, and I felt very 
welcomed by those communities. It was a great place to be a student, but 
it’s an even better place to be a twenty-something. Philly is very receptive to 
young people. I’m doing more creative work now than I ever have. 

What did Campus Philly add to your college experience?
I learned about Campus Philly when I saw their posting for a photography 
internship in 2014. Through that experience, I visited a ton of locations around 
the city and I built my portfolio. That made it easy to come back to Philly soon 
after I graduated and find work in my field right away.
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Campus Philly’s mission is to help students fall in love with Philadelphia 
and launch in the region after they graduate. The majority of recent 
college students in the Philadelphia region stay after graduating, 
outpacing the retention of college graduates in Boston.

As this graph shows, the majority of graduates who leave Philadelphia 
are drawn not to a handful of superstar cities, but rather to a very 
wide range of places. And their reasons for going are varied: job offers, 
graduate school and family considerations, among other factors. The 
result is that graduates with ties to Philadelphia are all over the world, 
providing more national and international connections for our region. 

College Student Retention

Source: Econsult Solutions, Inc. Analysis of LinkedIn Career Insights (weighted by degrees granted, 1997–2016)

Top Regions Where Greater Philadelphia Alumni Go After Graduating

ATTENDED 2010–2014

Alumni Retention: Greater Philadelphia and Greater Boston

54%

49% 48%
50%

42%

37% 36%
39%

ATTENDED 
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ATTENDED 
2005–2009

ATTENDED 
2000–2004
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Mapping graduates who stay in Philadelphia by major shows success in 
key fields for the region, such as nursing, education and engineering. 
Near-term opportunities exist with computer science, IT and finance 
majors, who are only slightly more likely to go elsewhere.

Economics

Project Management

Finance & Financial 
Management Services

Entrepreneurship

International/Global 
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Computer 
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Marketing

Information 
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Political Science  
& Government
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Business 
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& Management

International 
Business
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Journalism

Psychology
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Liberal Arts

English Language & 
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Accounting

Registered Nursing

Electrical & Electronics 
Engineering

Education & Teaching

Criminal Justice
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Source: LinkedIn Career Insights 

Less Likely to Be Retained More Likely to Be Retained

The figure below shows the degrees/majors  
Greater Philadelphia tends to retain and those 
majors that tend to go elsewhere.
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CONCLUSION 

The future provides so much opportunity for Philadelphia. 
Generation Z – those attending college now – may be a 
smaller generation nationally, but is disproportionately 
large in Philadelphia because of the multitude of colleges and 
universities that draw them in from other regions. Our recent 
success in retaining college students creates a city that is more 
attractive in encouraging the next generation of students to stay. 
And Campus Philly continues to develop new ways for regional 
students to connect, find opportunity and feel at home. 

Campus Philly is proud to be a part of Philadelphia’s 
renaissance and the new kind of city and region it will allow 
us to build, where diverse residents create communities, 
economies and opportunities that make our region and our 
residents thrive.  
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Population and earnings data: Population and earnings data 
is shown for the city of Philadelphia (which is contiguous with 
Philadelphia County) and for the Philadelphia region, which is 
defined as the 11-county Metropolitan Statistical Area (MSA). 
When data is shown for the “Rest of Region,” it refers to the 
10 suburban counties within the MSA outside of the city of 
Philadelphia. Current data is drawn primarily from the US 
Census Bureau’s American Community Survey (ACS), while 
benchmark data is drawn from the decennial Census. 

ACS provides data on the highest educational level attained, 
including degree type completed, or attendance of college or 
high school. Data are divided into “bachelor’s +” (comprising 
those with a bachelor’s degree and those with a graduate or 
professional degree) and “non-bachelor’s” (comprising all 
other residents). Data on the diversity of the young degree 
holders in Philadelphia and peer cities is from the Public Use 
Micro Sample (PUMS) of the ACS. 

Economic impact: Economic output from spending resulting 
from the additional earnings of college-educated residents 
is estimated using input-output modeling. Employment 
and earnings estimates are generated within the IMPLAN 
framework. Employment estimates are expressed as full-time 
equivalent positions, and earnings reflect total compensation, 
inclusive of both wages and benefits. (IMPLAN is an industry-
leading provider of software and economic data for input-output 
modeling produced by the Minnesota IMPLAN Group.)

A custom fiscal model by Econsult Solutions, Inc. that relies on 
the known relationships between various types of economic 
activity and tax collections is utilized to translate the additional 
direct earnings from retained graduates and the total economic 
output and earnings that their expenditures produce into 
attendant tax revenue impacts.

College student retention: LinkedIn’s “Career Insights” 
platform is used to identify the current locations of alumni. 
This data set is extremely comprehensive, containing current 
information on more than 1.2 million alumni of Campus Philly 
member institutions, including nearly 200,000 from the cohort 
of alumni that attended from 2010 to 2014. This analysis utilizes 
attended years, which align more accurately with known 
measures of the number of degrees granted than graduation 
year, to represent different cohorts. The 2010–2014 period is 
chosen as the most recent cohort in an effort to avoid including 
large numbers of current students in the dataset. Previous 
retention studies by Campus Philly relied on “convenience 
sample” survey data of about 3,000 respondents. Though 
LinkedIn data is not comprehensive for all graduates and is 
self-reported, the sample size of the data so greatly exceeds the 
unrandomized, self-reported survey data of past studies that 
it provides a more reliable picture of location and profession of 
recent graduates than survey data did in the past.

NOTES ON METHODOLOGY

Photo credits: page 2, Olivia Brosky; page 5, Rob Focht; page 33, Dominic DiDonato; pages 10, 16, 22 and 26 provided by interviewees
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1500 John F. Kennedy Blvd., Suite 411 
Philadelphia, PA 19102 
info@campusphilly.org


